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Human Services Administrator Role.
[bookmark: _GoBack]Authority and supervision exist as two powerful instruments which govern welfare of children in an administrative set-up and in all other human administrative aspects. Authority is the capability to apply power to identify, delegate and solve threatening issues. Supervision is the aspect of overseeing performance in an event (Bogo & Dill, 2008). As  evident, authority and supervision are interlocked in establishing the role of human service administrators (supervisors, agencies, and frontline workers); sanctioned into micro and macro issues which are all applicable in managing staff in an organization. In the macro environment, supervisors have a technical role to play regarding policy change. They seek to change the welfare of children from risky situations to different response model by altering cultural practices to other qualitative practices which best suits welfare of children. In an organizational context, the human service providers are tied to ascertain transparency and accountability in different levels of child welfare system.
Concerning micro issues, human service administrators use authority and power to address relationship dynamics. In this way, workers get empowered to perform their duly assigned tasks, that is, service provision to their clients. The participants play role by establishing a collaborative occupational association abiding by power and authority (Bogo & Dill, 2008). They strain to maintain functional relationships with other workers in determining child abuse in the community, when children are in need of protection, accessing them and establishing investigations. The service providers also recommend for the quality interventions. 
However, authority and supervision are prone to conflicts. For instance, when organizational changes take place, different roles conflict and hence challenging human service administrators (Bogo & Dill, 2008). To come up with a solution, human service administrators effectively relate authority and supervision in a manner which encourages quality management performances and also fulfills the needs of the organization.
In conclusion, authority and supervision are quite critical in human service administration since they dictate the necessary relationships and responsibilities that staff has to maintain for effective service provision. Staff boundary is of great significance as it maintains the order of operation in any organization. 
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